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DGA00 Uﬁﬂ’ﬁmwﬂamnaqszﬁumﬂﬁﬁmmmmsv‘ham’i’quﬁuizwjﬁwﬂ'mmﬁLﬁ 82104
(Service-Level Agreement)

DG500  USwIAMuAEIRIA (Digital Risk Management)

G600 Favi udlufiuin vissund@anayeneiiensuiuanilugiguaniia

1100 welulaBRava WeaiuayumsiAeuingesdnsddvia

DT200  davhamilnunssuednns (Enterprise Architecture) itesesiumaasuinugigua
favia

DT300  fdumsldanuamilnenssuesdns (Enterprise Architecture)
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o Uszaunsaim s IT Security
& AUANEMIEATUNLIN lo
& FUTIOUT
o Al (Visioning)
o ANTINNAYUSA1ASY (Strategic Orientation)

s dnanmivetinisiasuudas (Change Leadership)

s ARUMULAYLBUMINEIY (Coaching and Empowering Other)




